POLICY #4.46
CONFLICT OF INTEREST

PREAMBLE

The Board recognizes that, as a duly-elected public body, it is in a unique position of
authority, influence and trust. While the Board has confidence in the ability of school district
employees to carry out their duties in a responsible, trustworthy manner, it is in the best



Existence of Conflict of Interest

When an employee is in a position to influence personnel decisions (such as recruitment,
offer of employment, evaluation of performance, promotion or termination of employment)
with respect to another with whom they have a direct relationship that person will be viewed
as being in a conflict of interest.

Employees’ Duty to Avoid Conflict of Interest

To avoid conflicts of interest, employees should ensure they do not find themselves in the
following positions:

1. Hiring or influencing the hiring of persons with whom they have a direct relationship;

2. Being a member of a selection committee that will place or hire persons with whom they
have a direct relationship; or

3. Performing direct supervisory tasks of an employee with whom they have a direct
relationship. Where the supervisory employee’s efforts to avoid the conflict require
cooperation from the school district, the process for dealing with accommodation as set
out below shaody A44..ut



Waiver

In exceptional circumstances, such as the inability of the school district to find other qualified



